PINER-OLIVET UNION SCHOOL DISTRICT
CONFIDENTIAL/SUPERVISORY EMPLOYEES SALARY SCHEDULE

2024-2025
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 10 STEP 15 STEP 20

PERSONNEL TECHNICIAN 5,871 6,167 6,474 6,799 7,138 7,497 8,095 8,458 8,838
12 Month
EXECUTIVE SECRETARY 6,669 7,001 7,352 7,720 8,105 8,510 9,192 9,605 10,038
12 Month
SUPERVISOR OF
BUILDINGS & GROUNDS

(SUPERVISOR 1) 6,308 6,624 6,956 7,302 7,668 8,050 8,696 9,088 9,496
12 Month
SUPERVISOR OF FOOD SERVICES

(SUPERVISOR I) 4,895 5,139 5,398 5,666 5,948 6,247 6,746 7,049 7,368
12 Month
SUPERVISOR OF INFORMATION TECHNOLOGY
12 Month 6,924 7,269 7,634 8,015 8,416 8,837 9,544 9,973 10,422

A new employee will begin at the lowest step on the range and move one (1) step each year of satisfactory service until on the highest

step of the range.
The Board may give up to three (3) years credit for previous related experience (no higher than Step 4).

Professional Growth Units - $450.00 for each 4 units

$800/Single, $950 Double, $1,100 Family Month Health Cap - 10/1/19

$850/Single, $1,000 Double, $1,200 Family Month Health Cap - 10/1/20

$900/Single, $1250 Double, $1400 Family Month Health Cap - 10/1/22
$925/Single, $1300 Double, $1475 Family Month Health Cap - 10/1/23
$950/Single, $1350 Double, $1550 Family Month Health Cap - 10/1/24

Effective: 7/1/2024 - 06/30/2025
Approved by Governing Board:  6/22/2022



